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PREVENT FIRES
IT’S YOUR JOB!

About our Agency

The Washington State Patrol
(WSP) is a professional public
safety agency made up of
dedicated professionals who
work hard to improve the quality
of life as well as prevent the
unnecessary loss of life on a
daily basis. The WSP has
approximately 2200 employees
and is organized into six
bureaus: Field Operations,
Technical Services, Forensic
Laboratory Services, Fire
Protection, Investigative
Services, and Management
Services. More than half of all
WSP employees work in a
variety of non-commissioned
jobs to support the Patrol’s
mission.

Mission Statement

The WSP makes a difference
every day, enhancing the safety
and security of our state by
providing the best public safety
services.

Vision

The WSP’s programs and
operations exemplify the highest
standards of professionalism.
We achieve our mission through
accountability and continuous
performance improvement,
supported by a strong
leadership and a system of
effective communication. A
committed workforce initiates
partnerships and strategic
alliances to collaborate on
public safety concerns to
improve the safety and security
of citizens and commerce.

Deputy State Fire Marshal

Location: Olympia, WA
Working Time: Full-Time
Appointment Type: Permanent
Job Class Code: 41893

Closes: Open Continuous

Position Profile:

The Washington State Patrol (WSP) is accepting applications for full-time Deputy
State Fire Marshal positions, to fill vacancies as they occur in Olympia, Tacoma,
Snohomish County, Kelso, Oak Harbor, Moses Lake, Spokane, and Union Gap.

The Deputy State Fire Marshal serves as a technical expert in the development
and implementation of statewide fire programs addressing fire training, life safety
inspections, risk analysis, fire investigation, public education, standards and
accreditation, and emergency mobilization. Supports and strengthens efforts to
prevent fire and emergency incidents and control risk to life, property, and
community vitality that may result from destructive fire and emergency incidents.

Duties may include:

e Performing fire and life safety inspections and survey of schools, prisons
and commercial uses, state licensed facilities such as nursing homes,
boarding homes, and group homes to ensure compliance with state and
federal laws

e Completing fire and life safety construction plan review to determine
compliance with state and federal laws for schools, commercial use, and
state licensed facilities such as nursing homes, boarding homes, group
homes, and prisons.

o Completing inspections of fire sprinkler systems to ensure compliance
with applicable codes and recalls that have been established due to
dysfunctional parts and components.

¢ Providing technical assistance to facilities and local jurisdictions;
coordinates compliance of state and federal regulations and
requirements.

e Developing and providing public education programs

e Performing investigations in response to violations of fireworks licensing
laws.

¢ Developing, maintaining, and revising standards, accreditation, and
certification programs.

Note: Position may require travel throughout the state.

Special Note:

Candidates who are invited to the background and polygraph exam will be
required to sign a waiver authorizing the Washington State Patrol to access any
and all professional and personal information to include any records of a
confidential or privileged nature. The information obtained during this process will
not be made available or accessible to the candidate. Background investigations
are part of the pre-employment selection process and are not a commitment to
employment. Finalist may be scheduled for an additional interview.

Compensation
$3908 - $5003 per month (range 58). Outstanding benefits including health,
dental, vision, life and long-term disability insurance; 12 — 22 days of vacation per



http://www.wsp.wa.gov/about/about.htm

Our performance consistently
earns the trust and confidence
of the public. The legislature
supports the WSP’s need to
recruit and retain a qualified
workforce equipped with
information, technology, and
physical resources necessary to
meet our mission.

Benefits

e Competitive salaries

o Excellent health and
retirement benefits

e Generous paid vacation and
holidays

e Promotion opportunities

e Continuous learning
opportunities

e Talented co-workers

e Meaningful and ethical work

e Serving citizens and making
a difference

Location

The WSP is headquarters is
located in Olympia, but has
offices throughout the state.

How to Apply
E-mail:
Debbie.chavira@wsp.wa.gov

FAX: (360) 704-2297

Mail: Washington State Patrol
Attn: Debb Chavira
211 11" Avenue SE
P.O. Box 42620
Olympia, WA 98504-2620

year; eleven paid holidays; twelve days of paid sick leave per year; dependent
care assistance program; employee assistance program; deferred compensation
plans; state retirement plans; Commute Trip Reduction Incentives; training; and
credit union membership

How to Apply:

Initial screen will be based solely on the information contained on your application
form. Individuals interested in this position may apply by submitting a state
application and a WSP Personal Background Evaluation (PBE) form. Please note
the WSP has specified hiring standards outlined on the PBE that each employee
must meet, due to the nature and security requirements of the position.

Please note the Department of Personnel will be transitioning to e-recruiting, a
new applicant tracking system, which is expected to go live October 2, 2006.
Applicants will need to re-apply for placement on registers in the new system after
October 2, 2006. Please submit materials to:

Washington State Patrol
Attn: Heather Wolfe

211 11" Avenue SE

P.O. Box 42620

Olympia, WA 98504-2620

Keep a copy of your application.
You may be asked to provide them if contacted for an interview.

The State of Washington is an equal opportunity employer. Persons with a
disability who need assistance in the application or testing process, or those
needing this announcement in an alternative format, may call (360) 664-1960 or
Telecommunications Device for the Deaf (360) 664-6211. For questions about this
recruitment call (360) 664-6260.



mailto:Debbie.chavira@wsp.wa.gov
http://www.dop.wa.gov/Resources/Forms/
http://www.dop.wa.gov/Resources/Forms/
http://www.wsp.wa.gov/hrd/requirmt.htm


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


